BH]@ @ @EE Ac knEon\ijI)Iecc):léeeem ent

HE Of Receipt

Abivays Chen, Aliays (resh! Employee Handbook 2008

| ACKNOWLEDGE | HAVE RECEIVED:

Huddle House Employee Handbook

The employee handbook contains important information about employment with Doughboy Foods
LLC (hereafter referred to as Huddle House), and | understand | should consult my Store General
Manager regarding any questions about the handbook or questions not answered in the handbook. 1
understand that all or any portion of the handbook, or any rules, policies or benefits described therein
may be amended at any time, with or without notice, and that all revisions will be communicated
through official notices.

I have received a copy of the handbook, and I understand it is my responsibility to read and comply with
the policies contained in the handbook, as well as revisions made to it, during my employment with
Huddle House. I also understand that | am an employee-at-will and that the handbook does not
constitute a contract of employment. Huddle House maintains the policy that any individual’s
employment can be terminated, with or without cause, and with or without notice, at any time, at my
option or that of Huddle House.

Employee’s Name (printed):

Employee’s Signature:

Date:

Store #:

Doughboy Foods LLC, Independently Owned Huddle House Franchises
1450 Dowell Springs Blvd., Suite 100, Knoxville, TN 37909 e (865) 588-2875 e Fax (866) 350-1075
info@harrisrestaurants.com



